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AGREEMENT

AGREEMENT, made this 1 5th Day of September, 2006, by and between
the UNITED FOOD AND COMMERCIAL WORKERS UNION, LOCAL
1500, chartered by the UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, with offices at 22 1-10 Jamaica Avenue, Queens
Village, New York 11428 heremnafler referred to as the "UNION" and SHOP
RITE SUPERMARKETS INC ., having its pnincipal place of business at, 176
North Main St., Flonda New York 10921, herenafier referred to as the
"EMPLOYER".

WITNESSETH: That in consideration of mutual promises, covenants
and conditions herein contamed, and for other good and valuable
considerations, the parties hereto do hereby agree as follows:

ARTICLE 1
UNION RECOGNITION

1.01 The Employer hereby recognizes the Union as the exclusive bargaining
representative for its supermarket cmployees, both full ime, and regular part
time employees, working in the City of New York. Nassau. Suffolk.
Westchester, Putnam and Dutchess Counties 1n New York as well as
Pharmacists working in the City of New York, Nassau and Suffolk Counties
exclusive of Meat and Appetizing Department employees, Store Managers,
Assistant Store Managers, Supervisors, Secunty Guards and Stock Takers.
Part time employees covered under this contract shall be entitled to only those
rights and benefits specifically provided for them in this Agreement.

ARTICLE 2
UNION SHOP

2.01 {tshall be a condition of employment that all employees of the Employer
covered by this Agreement who are members of the Union in good standing on
the effective date of this Agreement, shall remain members in good standing
and those whe are not members on the effective date of this Agreement, shall,
as a condition of their continued employment by the Employer, become
members of the Umion on the thirty-first 13 151) day following the beginning of
therr employment or the exeeunon date of this Agreement, whichever is the
later, and they shall thereafter maintain their membership in the Union in good
standing during the term of this Agreement.

2.02 Any cmployee who is expelled trom membership in this Union because
ofnon-payment of dues or initiation fees to the Unton which would subject the
employee to discharge under the provisions of the Labor Management
Relations Act of 1947, as amended. shall be subject to dismissal from
cmplovment within scven (7) days after receipt by the Employer, from the
Umon, of written notice setting forth such nenpayment of dues or initiation
fees.

ARTICLE 3
‘H -OFF

3.01 The Union shall provide the Employer with a duly execuled authonzation
for check-off of dues and initiation fees signed by cach employee who shall be
subject thereto, and such authorization shall contorm with the requirements of
the Labor Management Relations Act of 1947_and the amendments thercto,

3.02 The Employer agrees to deduct uruon dues and imstiation fees trom the
wages of the employees in the burgaining unit who provide the Employer with
such writlen authorization.

3 03 Such deductions will be made weekly by the Employver from the wages of
the employees m advance of the month duc and will be transmitted to the



Union by the tenth (10th) day of the following month. [fthe Employer fails to
remit the checked-off dues and initiation fees as provided in this paragraph by
the fifteenth (1 5th) day of the month due, the Union shall have the right to turn
the matter over to an attorney to institute any proceedings deemed appropriate
for collection, provided that the Union shall, prior 1o the said fifteenth (15th)
day, orally noufy the Employer of the delinquency. In the event the
delinquency is turned over to an attorney for collection, the Employer agrees
to be responsible for all reasonable collection expenses, including, but not
limited to, reasonable attorneys fees.

3.04 The Employer agrees lo deduct weekly from the wages of those
employees who have given proper authorization, such amounts due the
Teachers Federal Credit Union and remit same to said Credit Union on a
monthly basis. The Employer's obligation to remit to the Teachers Federal
Credit Union shall be litited to the amounts, which it actually deducts from
the employees' wages.

3.05 The Employer agrees to deduct weekly from the wages of those
employees who have given proper suthorization, such amounts due the Local
1500 ABC Fund and remit same to the Union on a monthly basis.

31,06 The Union shall indemnify and save the Employer harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of
ot by reason of action taken or not taken by the Employer in reliance upon such
authorization and a list furnished to the Employer by the Union setting forth
the amount of dues and initiation fees owing from each employee or for the
purposes of complying with the provisions of any check-off authorizations.

ARTICLE 4
MANAGEMENT CLAUSE

4.0] The Employer resetves the right to the operation of its business and the
direction of its working forces, including, but not limited to. the establishment
of the opening and closing titme of stores. the fixing of employces starting and
stopping hours, the assignment of work shifts, the right to hire, transfer,
suspend, layoff, recall, promote, demote. discharge for good cause, discipline
employees, telieve employees from duty because of lack of werk, transfer
employees from one store location to another, assign employees, temporarily
or permanently to any store department within the bargaining unit, and to
change the type of work to be performed by an employee, subject however, to
the provisions of this Agreement.

ARTICLE S
DEFINI TAT

5.01 Al employees regularly working thirty (30} or more hours per week
shall be considered full-time employees.

5.02 All employees regularly working less than thirty (30) hours per week
shallbe considered part-time employees.

ARTICLE 6
WORK HOURS

Full Time Employees

6.01 Forty (40} hours shall constitute the regular work week for all regular
full time employees covered herein, and it shall consist of five (5) eight (8)
hour days.

6.02 |n a week in which a holiday occurs, thirty-two (32) hours in four (4)
cight (8) hour days shall constitute the regular work week for all such
employees.

L]




Part Time Employees

6.03 Part ime eroployees. except those who are available on 4 bmted basis
will be scheduled for no less than sixteen t10) hours per week and four ¢4)
hours per day, excepl as provided in Anticle 6.05 below, provided they are
available on a regular and continuing basis and further provided that they are
available to work the Employer's schedule of hours and there is no drop in
business.

Minimum Hours Schedule - Part-Time { Greenway Plaza Store Only)

The part-time minimum hours scheduled for the two weeks of each month that
arc the lowest volume weeks will be twelve {12y hours per week. For the
remainmg two higher volume wecks the part-time nunimum hours scheduled
shall be twenty {20} hours per weck

For months that have five (51 weeks, this addinenal mid volume week shalt
have a minimum pan-time schedule of sixicen (16) hours,

604 Ina week in which a hohiday occurs, part ume emplovecs if available,
will be scheduled for no less than sixteent 16) hours in addition to the holiday.

6.05 Part time employees under sixteen (16} vears of age- "The parties agree
that notwithstanding anything to the contrary contained i the Collective
Bargaining Agreement, part time employecs under sixteen ( 16) years of age
may be scheduled to work less than four {4) hours per day, but not less than
three {3} hours per day on those days and dunng those seasons (school year)
when to do so would be in vielation of law or regulation”.

Part Time emplovees less than 15 vears of age may be scheduled for 3 3:4
hours on days when school 15 in session (exeept Fridays & Saturdays). The
part time employees will receive a paid fitteyn ( 15) minute rest period within 3
3/4 hours schedule and shall be scheduled for no Jess than sixteen ¢ 163 hours
per week when available.

6.06 Regular part ime employces who are lemporanly assigned to full tme
work at any time throughout the year, shall receive a minimum rate of $10.375
per hour or their regular part time rate of pay, whichever 1s higher, from the
first scheduled full week of such assignment. Such rates shall also apply
during the period May 15th to September | 5th with part time benefits

6,07 Part ume employees are to receive first preference for all tull time
temporary work assignments duning the summer months and holiday seasons.

6.08 Regular part time employees who are appennted to permanent full ime
work shall reccive half {':) credit for their length of continuous part time
service for the purpose of determining thew appropriate full time wage rate.
They shall recerve the mmimum full time rate for atter thirty {30) days and in
addition shall receive twenty ($20) dollars for cach twelve (1 2) months of pan
time service to determine their full time rate.  Thercafter they shall receive
twenty {$.20) dollars for each six {6) months of full time service butin noevent
can they exceed the applicable top rate for full ume clerks on payroll as of
September 23, 2006.

6.09 Working hours shall be conseeutive except for a meal penod of sixty t60)
minutes with flexibility in emergency situatiens, which shall not be abused.
Meal periods shall be provided dunng such hours as the Emplover may
designate and which shall not count in computing the number of hours
worked.

0.10 All employecs are to receive 3 fifteen (L5 mmute rest period for cach
tour (4) hours of work. Employees may be required to punch ume cards for all
restperiods.



ARTICLE 7
OVERTIME AND PREMIUM PAY

Full Time Employees

7.81 Full time employees shall receive overtime pay at the rate of time and
one-half (1'4) their regular rate of pay for all hours worked in excess of eight
(&) hours in one { 1} day or forty {40} hours in one (1) week which shall not be
pyramided.

7.02 Full time employees shall receive premium pay of seventy-five (75¢)
cents per hour for cach hour worked before 7:00 A.M. and afier 6:00 PM., if
the hours so worked are within theirregular forty (40) hour work week.

7.03 Full time employees hired or reclassified on or after March 28, 1988,
shall receive premium pay of seventy-five (75¢} cents per hour for each hour
worked before 6:00 A.M. and after 6:00 PM.; if the hours so worked are:
within their regular forty (40) hour work week.

7.04 Fulltime and pant time employees shall work overtime as required by the
Employer. Reasonable notice shall be given as to overtime assignments.

7.05 Fulltime employees hred after March 28, 1983, to work four (4) or more
days per week on any shift starting between 12:00 P.M. and 3:30 PM. shall
receive premium pay of One ($1.00) Dollar per day.

7.06 Full Time employees hired or reclassified on or after June 21, 1998, shall
receive premium pay of seventy-five (75¢) cents per hour for each hour
worked before 5:00 A M. and after 6:00 P.M. if the hours are worked within
their regular forty (40) hour work week.

7.07 Full Time employees hired or reclassified afler June 21, 1998 whose shift
starts at 11:00 A M. or later shall receive a premium of one ($1.00) Dollar per
shifi premium from the first day of that shift.

7.08 The Employer, at its option, may schedule employees hired or converted
to full-time on or afier August 25,2002 or present full-time employees who
volunteer to work a four (4) day, ten {10) hour shift in a regular work week.
Full-time employees that volunteer for the four (4) day, ten (10) hour shift
schedule will be able to opt out provided they give the company a thirty (30)
day advance notice.

All preminms currently paid will be paid.

Holidays and Compassionate Leave will be paid at ten hours for
eachday used.

Sick days, Personal days. and jury days will be drawn fram the
employees’ accumulated bank of hours.

Department Heads are included in the four (4) day ten {10} hour
straight-time program.

Employees on four (4) day, ten ( 10) hour straight-time shifts will
be provided a fifteen ( 15) minute break before lunch and atwenty
(20) minute break after lunch.

The Company has the right to discontinue this schedule at
anytime. Employees affected will be given prior notice and will be
scheduled for five (5) eight (8) hour days. Hours worked beyond
ten(10)willbepaidat one and one-half (1%) times the
employee's hourly wage. The introduction of this four (4) day, ten
{10Yhour shiftshall not affect the overtime provision for those
full-time employees working the five (5}day. eight (8) hour shift.



Part Time Emplovees

7.09 Part time employees shall receive overtime pay at the rate of time and
one-half {1'2) their regular rate of pay for ail hours worked 1 excess of eight
(8)hoursinone {11 dav.

2.10 Part time emplovees shall receive one and onc-halt (11} times their
regular rate of pay for atl hours worked on their sixth (6th) day in a work week,
excluding Sunday, provided that all other scheduled hours in the other five (5)
dayshave beenworked

NIGHTCREW

7.11 Full time night crew clerks and chiefs shall receive Ten € 1419) Percent
perweek above their regular applicable progression scale or wage.

2.12 Part time cmployecs who work on a night shifi from 12-:00 AM.
Midnight 10 8:00 A_M. shall receive Ten t 10%) Percent per week above their
regular applicable progression scale or wage.

7.13 An cmployec newly assigned to the night crew on or atler March 28,
1988, shall recerve a might shift premium of Ten (10%) Percent of the
employee’s straight ume rate of pay to a maxunum of Fifty {$50.00) Dollars
per week. which shall be in addition 1o the employec's straight time rate of pay.

SUNDAY WORK

7.14 Allemplovees shall receive double t 2X) time their regular rate of pay for
work performed on Sunday which shall not be considered parnt of the regular
work weeh.

7.15 Fulltime employees hired on erafter January |, 1990 shall recerve time
and onc half (1% their regular hourly rate of pay for work performed on
Sunday, which shall not be considercd part of the regular work week.

7.16 Part time cmployees hired on or afier January |, 1987, shall recerve one
and one half (1'4) times their regular hourly rate of pay for work performed on
Sunday. Sunday shall not be considered as part of the regular work week.

2.17 Full time employees paid double time (2X) for Sunday work, if
converted to part time status, shall continue to be paid double time {2X). Pant
ume employees paid double time (2X) for Sunday work, if converted to full
timie status, shall continue to be paid double time {2X). Part ume cmployces
pard time and one half(1'2) for Sunday work if converted to full time status on
ot after March 28, 1988, shall continue to be paid time and one half'(1%:). Full
time employees hired on or after January 1. 1990, who shall be paid nme and
one halt'{1' :) for Sunday work, 1f converted to part umic status, shall continue
1o be pard ime and one haift it z).

7.18 Effective January 1, 1996 these Employeces. full time or pan time, whe
are receiving double time for work performed on Sunday shall receive a
frozen premium rate which is equal to the hourly rate of pay they were earning
as of January 1, 1996, [n addition to this premium hourly rate they shall
recerve therr regular hourly rate of pay for cach hour of work performed on
Sunday. As their regular hourly rate increases the frozen premium hourly rate
shall reman the same, except that in the cvent of a reclassification from part
time to tull time. full time to part e, department manager te full tme or part
time . full time or part time to department manager.

The frozen premium hourly rate will be equul to the hourly rate they are
entitled to after reclassification to their regular hourly rate. Eifective January
I, 1990 the frozen premium hourly rate for a newly appointed department
head hired or appownted en or after Tanuary 1. 1496 shall be no less than 318.00
perhour tnaddition to their regular hourly rate for work performed on Sunday

5



Part-time employees hired after June 22, 2008 shal| receive straight time for
the first twelve (12) months of employment for all hours worked en Sunday
which shall not be considered as part of the regular work week. Upon the
completion of twelve (12) months of employment, the employee shall receive
time and one-half (1-1/2x) times their regular rate for all hours worked on
Sunday.

1.19 Employees shall not be required to work on Sunday. If the Employer is
unable to staff'a department on Sunday, employees shall be required to work in
inverse order of senioriry.

7.2¢ Full time and part time employees shall be given a reasonable
oppottunity to work on Sundays on a rotating basis by seniority when the store
is open for business.

MINIMUM CALL-IN

Z.21 Any full time employee who works on Sundays shall be scheduled for
four (4) hours work, provided the store is open for such time and further
provided the employee is available.

7.22 Any full time employee who works on a Holiday shall be scheduled for
eight (8) hours, provided the store is open for such time and further provided
the employee is available.

1.23 Full time and part time employees shall be given a reasonable
opportunity to work on Holidays on a rotating basis. by seniority when the
store is open for business.

7.24 Any full time night crew employee who works on Sundays or Holidays
shall be scheduled for eight (8) hours work, provided the employee i3
available. However, night crew employees may be scheduled for four (4)
hours on Sunday, provided the shift does not begin prior to 5:00 AM. [fthe
shifi begins prior to 5:00 A_M.. the shift shall be for eight (8) hours.

7.25 Night Crew - Sunday Schedules: - Any night crew employee who on a
voluntary basis wishes to work less than eight (8) hours must sign a waiver
giving up the right to the eight (8) hours of work on Sunday. Innoeventshalla
night crew employee be scheduled for less than four (4) hours.

1.26 Any part time employee who works on Sundays or Holidays, shall be
scheduled for four (4) hours work, provided the employee is available.

7.27 There shall be no split shifts.

Z.28 There shall be no pyramiding or dupiication of overtime and/or premium
pay.

2,29 Ifthe Employer is unable to staff the store on holidays, with volunteers,
they shall have the right to schedule employees in the inverse order of
seniority.

ARTICLE
WORK EDULE

8.01 The Employer shalt post a work schedule for all employees no later than
6:00 PM., each Friday for the following week. Changes may be made in this
schedule in an emergency only with due notification to the Union.




ARTICLE 9
HOLIDAYS

G071 All full tme employecs hired on or before March 230 1991 covered by
this Agreement and who qualify, shatl recerve the followmg legal holidays
with pay:

New Year's Day
Presidents Day
Memorial Day
Fourth of July

Lubor Day

Presidential Election Day
Thanksgiving Day
Christmus Day

9 02 All full time employees hired on or after March 24, 1991 and on or before
June 18, 1994, covercd by this Agrcement and who qualify. shall receive the
following Iegal holidays with puy:

New Year's Day
Memorial Day
Fourth of July
Labor Day

Presidential Election Day
Thanksgiving Day
Christmas Day

In addition 1o the holidays listed in Article 9 02 above, full time employees
hired on or after March 24, 1991 and on or before June 13, 1994 who have
completed thirty (30) days employment prior to the annual date on which
Presidents Day occurs, shall receive a personat hodiday (cight (8 hours pay)in
licu of Presidents Day. Said personal haliday must be granted and taken prior
to the end of each contract year.

9.03 Full ume employees hired on or before Junc 18, 1994 shall, after nincty
(90) days employment. receive onc t 1) personal day with pay and thereafter
reeeive one (1) day for cach succeeding three 13) month penod for a total of
four {4) days per contract ycar.

304 All full ume employees hured on or after June 19, 1994 covered by this
greement who have compleled three (3) months of full ime employment and
vho qualify, shall receive the following legal holidays with pay

New Years Day Presidential Election Day
Memorial Day {ifregistered voter)
Fourth of July Thanksgiving Day

Labor Day Christias Day

In addition to the holidays listed in Article @ 04 above full bme cmployees
tiired on orafter June 19, F954 shall receive after ¢ | Hyear cmployment. ancil)
personal hohday plus their binthday as a hohday.

After two {2} years employment one { 1) additional personal heliday
plus theiranniversary of Employmentas aholiday

After three (M) years cmployment three 13 additional personal
holidays.

For employees hired on or before Junce 18, 1994 and who have worked three
13) months consecutively and who are reclassitied from part time to full time
and have President's Day or a personal day in lieu of President's Day as a
holiday. shall receive only two 12) additional personal holidays upon
completion of three ¢ 3) vears of full ume emplovment

9.05 When one of the above holidays in 9 01, 9.02 and 9.04 ubave or 9,16,
917 and 9.19 below oveurs on a Surdav, the Monday following shall be
observed as the holiday.

9.06 Full zme employees who work o any of the above named degal hahdays
tas deseribed in Article 9 01,9 02 and % {4 above) shall recetve inaddition to



the holiday pay to which they are entitled, time and one half (| '%) their regular
hourly rate for all hours worked on said helidays.

9.07 On Christmas Eve, one half of the full time crew shall be excused one (1}
hour before the end of the shift and the other half of the full time crew shall be
excused one (1) hour before the end of the shift for New Year's Eve. This
applies to those full time employces working on the aforementioned days. If
the Employer decides to close one { 1) hour earlier on any of the above days,
that shall be the hour off.

9.08 Ifthe storc is open on New Year's Day, Easter Sunday, Thanksgiving Day
or Christmas Day, the store will be staffed with volunteers, before requiring
employees te work in the inverse order of seniority.

9.09 On those holidays when the store is not open for business, the entire might
crew shall be given the option of working on the holiday at their straight time
hourly rate as part of their regular work week. In that event, the night crew
shall not be scheduled 10 work on the night of the holiday.

9.10 Personal holidays for all employees are to be assigned and taken or shall
be paid for within thirty (30) days at the end of each contract year, provided
that the employee is in the employ of the Employer at such time.,

9.11 Only regular scheduled work days of the employee may be selected as
personal holidays and only one { 1) employee from a store shall be assigned a
personal holiday on any one (1) day.

9.12 In assigning personal holidays, the Employer shall take into
consideration, besides other factors, the convenience of the employee.

9.13 [norder to qualify for holiday pay, full time employees shall work their
regularly scheduled day before and their regularly scheduled day following
the holiday and shall alse work all their scheduled hours during the week in
which the holiday occurs, unless such absence 15 excused by the Employer,
which excuse shall not be unreasonably denied.

9.14 When a holiday occurs during the employee's vacation period, the
employee's vacation shall be extended one (1) day, or at the option of the
Employer, the employee shall receive eight (8) hours straight time pay in lieu
of said holiday.

9.15 Should a regular full time employee's regularly scheduled day off fall on
any of the above named holidays, said emplovee shall be granted another day
off during the same week.

9.16 Part time employees hired on or before March 23, 1991 covered by this
Agreement who have completed three (3) or more months of continuous
employment with the Employer, shall receive four (4) hours holiday pay based
on their regular straight time hourly wage rate for each of the following
holidays:

New Year's Day Labor Day

President’s Day Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day



9.17 Parttime employees hired on or after March 24, 1991, and on or before
June 18, 1994 covered by this Agreement. who have completed three (3) or
more months of continuous employment with the Employer, shall receive four
{41 hours hohday pay based on their regular straight-time hourly wage rate for
each of the following hohidays:

New Year's Day Presidential Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas Day

Labor Day

In addition to the holidays Listed in Anticle 9.17 above, part ime employces
hired on or afler March 24, 1991, who have completed three (3) months
employment prior to the annual date on which President's Day occurs, shall
receve a personal holiday ( four (4) hours pay) in tieu of President's Day. Smd
personal holiday must be granted and taken prior to the end of cach contract
year.

9.18 Inaddition to the holidays set forth above, part time employces hired on
or before June 18, 1994 wha have been in the employ of the Employer for six
{6) consecutive months as regular part time employees shali be entitled w one
{1) personal day, namely, the employee's birthday and one (1) additional
personal holiday. namely. the employee's anniversary date of employment.
Said employecs shall receive four (4) hours holiday pay based on their regular
straight time hourly wage rate for said holiday.

9.19 All part time Employees hired on or after June 19, 1394 covered by this
Agreement who have completed four (41 or more menths of continuous
emplovment with the employer shall receive four (41 hours holiday pay based
on their regular straight time hourly wage rate for cach of the followmng
holidays:

New Year's Day Presidential Election Day
Memorial Day (if registered voter)
Fourth of July Thanksgiving Day

Labor Day Christmas Day

In addition to the hohdays listed in Article 9.19 above part time cmployees
hired on or after June 19, 1994 shall receive after one (1) year employment onc
(1) personal holiday. (Does not apply to any person receiving President’s Day
or apersonal day in lieu of President's Day).

After two(2) yearsemploymentan additional personal holiday
namely the employecs birthday

After three { 3) years employment an additional personal holiday
namely the emplovees anniversary of cmployment.

9.20 The employee's birthday and anniversary hohdays shail be assigned on
the Monday following the week in which the birthday or anniversary occurred
except for hohday weeks, in which case said holidays shall be assigned on the
following Monday. Only one (|} employee from a store shall be assigned such
holidays inany one (1 )week.

9.2] Part time employees who have completed four {4+ or more months of
continucus employment with the employer, whe work on any of the above
named Icgal holidays 1as described in Article 9 16,9 17 or 9,19 above) shall
receive in addition o the holiday pay to which they are entitled, time and one
halfi{1:-2) their regular hourly rate for all hours worked on said helidays.

9.22 Toqualify for such holiday pay, regular part ime cmployees shall work
their regularly scheduled day before and thewr regularly scheduled day
following the holiday and shall also work ull therr scheduled hours during the



week in which the hohiday occurs, unless such absence is excused by the
Employer which excuse shall not be unreasonably denied.

9.23 Any employce full time or part time hired on or before June, 18, 1994
regardless of reclassification shall continue to receive as paid legal holidays
the same paid legal holhidays as they received prior toreclassification.

ARTICLE 10
YACATIONS

10.01 Regular full ume employees hired on or before June 18, 1994 who have
completed twelve (12) consecutive months of full time employment shall
receive two { 2) weeks vacation with pay - one (1) week of which is earned and
may be taken after six (6) months.

10.02 Regular full time employees hired after June 19, 1994 who have
completed one (1) year of employment shall receive one (1) week vacation
with pay. Aftertwoi2) years of employment two (1) weeks vacation with pay.

10,03 Regular full time employees who have completed seven (7) consecutive
vears of full time employment with the Employer. shall receive three {3)
wecks vacation with pay.

10.04 Regular full time employees who have completed ten (10) consecutive
years of full time employment with the Emplayer, shall receive four (4) weeks
vacation with pay.

10.05 Regular full time employees who have completed twenty-five (25)
consecutive years of full time employment shall receive five (5) weeks
vacation with pay.

10.66 All regular full time employees hired on or before June 18, 1994 are
eligible for one (1) week vacation and shall be granted one (1) additional day
of vacation with pay which may be granted at the time of their vacation orata
ume different from their vacation. or the employec may be paid one (1)
addinonal day's pay in licu thereof, at the discretion of the Employer. All
regular full ame employees eligible for two (2) weeks vacation or more, shall
be granted two (2) additional days vacation with pay which may be granted at
the time of their vacation or at a time different from their vacation, or the
employee may be paid two {2) days pay in licu thereof. at the discretion of the
Employer.

10.07 Regular full time employees laid off by the Employer before the
completion of their six (6) month qualifying period shall receive pro-rata
vacation for each month of continuous service rendered except those
employees who have been discharged for good cause and/or have voluntarily
left thewr employment.

10.08 Regular full time employees resigning in good standing and who have
given proper nolice, who have eamed vacation weeks which have not been
taken, will be paid for where six (6) month intervals have passed when entitled
to up to two {2) weeks vacalion by virtue of length of service; four (4) month
intervatls have passed when entitled to up to three {3) weeks vacation by virtue
of length of service: and where three (3) month intervals have passed when
entitled 10 four (4) weeks vacation by virtue of length of service. Payment will
include only for those full weeks that have thus been earned.

10.09 Regular part time employees who have been continuously employed
by the Employer for twelve {12) consecutive months or more and who have
worked 300 hours or more during the year, shall be entitled to vacation as
follows:




Lengthof Hired Before Hired onor Hiredonar

Service 0/19/94 After 6/19/9:4 After /24/06
Onedl)year: 25 hours 20 hours 20 hours
Two(2)years: S0 hours* 40 hours 2 hours
Three {31 years: S0 hours 40 hours 40 hours
Seven(7)years: 75 hours 75 hours 75 hours
Ten(10) years. 100 hours 100 hours 100 hours
Twenty-five (25)years: 125 hours 125 hours 125 hours

10.10 *Part time employees hired on or before June 18, 1994 who have
completed two {2) years but less than four i) years of part ume employment
and who are reclassified to full time shall receive fifty (50) hours vacation
until they are eligible to receive the full two wecks vacation as full time
employecs.

10.11 Employees who do not meet the 200 hour requirement duning the year,
shall receive vacation based upon their total hours worked during the year,
divided by 52. For the purpose of computing "hours worked"”, all hours for
which employees have been patd. including, but not hmited to, holiday pay,
vacation pay. sick leave pay. funcral leave, shall be included in making such
computation.

10.12 A part time employee with at lcast six (6) months continuous service
shall receive a vacation cntitlement on a pro-rata basis when permanently
promoted to full time employment. Length of service for full time vacation
entitlement shall begin with the first (| st1 day of full time employment.

10.13 Job classification premivms (excluding shift premiums) are to be
included in vacation pay, for tull time employecs only  The Employer agrees
to issue separate checks for vacation pay.

10.14 The vacation benefits under this article shall not be pavable to
employees discharged for good cause

10.15 The Employer reserves the exclusive night to establish vacation
assignments. Such assignments, howcver. will be made with due
consideration for the semonty of the employec.

ARTICLE 1]
INDUSTRY EXPERIENCE

11.01 Fulltime newly hired employees shall be given credit for a minimum of
one { 1) year's prior experience in the supermarket mdustry for the purpose of
ecstablishing the employec's wage rates only, provided that the experience was
camed within the preceding twelve {12) months and declared on the
employmentapplication.

ARTICLE 12
RECLASSIFICATION

12.01 A full time employec who is reclassified to part time shall be placed on
the part time new hire progression scale and shall be given credit for part time
service on a two (2} month for one (1) month basis for the purpose of
establishing a wage rate. They shall receive the minimum part time rate for
after (30" days and in addiuon shall receive twenty five (25¢) cents for each
six {6) months of full time service to determine their part time rate. Thereafter
they shall receive twenty five (25¢) cents for each six months of par time
service but in no cvent can they exceed the applicable top rate for part time
clerks on payroll as of September 23, 2006,

1202 A full tme employee who is reclassified to part time shall receive
payment for camed and unused full tme vacation.  The employee shalt
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receive, after one (1) year, pan time vacation benefits based upon the
employee's total length of service.

12.03 A full time employee who s reclassified to part time shall receive part
time sick leave pro-rated for the balance of that sick leave year, based upon the
emptloyec's total length of service. Thereafter, the employee shall receive part
time sick leave based upon the cmplovece”s total length of service.

12.04 A full ime employee who 15 reclassified 1o part time shall receive
payment for carned and unused personal holidays.

1205 Upon the reclassification of a full time employee to part time. the
Employer shall make part time contributions on behalf of the employee to the
Welfare, Pension and Legal Funds, beginning the first ( 1st) day of the month
following such reclassification.

ARTICLE 13
DISCHARGE

13.0] The Employer agrees not to discharge any employce who has been
continuously employed for a period of more than thirty (30) days, except for
goodcause.

13.02 Violation of Employer rules, in competency, dishonesty, drinking
intexicants during business hours, habitual absenteeism or lateness,
insubordination, mishandling of Employer property or funds, violation of
Employer procedurcs for handling cash and/or receiving merchandise,
falsification of employment application, or any of them, shall be considered
among, but not the only good causes justifying the discharge of an employee
undcr this article.

ARTICLE 14
SENIORITY

14.01 Seniority shall be defined as continuous service within the bargaining
umt of this Agreemenl and shall be controlling in the determmation of layoff
and recall. The Employer shall maintain separate seniority lists for
departmenl heads (by department), classified positions, full time clerks, part
time clerks and porters. Layoftof all employees shall be made on the basis of
senionty within each respective group as listed herein, Layoffs shall be made
in the inverse order of seniority, and recall shall be made in the order of
seniority for a period of six (6) months only, and if employees zre not recalled
during the said six (6) month period, they shall thereafler be considered new
employeesifrehired.

14.02 There shall be four separate geographic arcas for purposes of layoff.

1. Dutchess and Putnam Countics
2. Westchester County.

3. New York City (5 Boroughs)

4. Nassauzand Suffolk Countics.

An employee may exercise his’her seniority ever the least senwor employec
within his/her zone in his‘her classification ar the next lower classification,
provided the employee is capabic to perform the work of the displaced
cmployee and is available to work the hours. If there is no less scnior
cemployee in the classification within his/her zone the employec may exercise
his’her seniority over the least senior employee in the next closest zone. Inno
event shall there be intermediate bumps. The new store into which the
emplovee bumps shall become histher new home store for travel pay
purposcs.

14.03 Recalled employees shall have one (1) week after notice of recall



within which to report tor wark, provided that they shall netfy the Employer
within forty-esght {48 hours afier such notice that they wall retum. and 1f they
fiaul to return or to give such notice, they shall lose their seniurity.

11.04 Employees who are recalled from a layotY shall be reemployed at the
same point in the progression rate range at which they were laid off, if at the
time of their layoff they were in the progression rate range. otherwise, at the
same salary they had been receiving pnior to therr lavoff.  Employees who
have lost seniority, if rchired, shall be rehired as new emplovees at the
minimum of the progression rate rangc.,

14.05 In the event of a store closing or layoft, the Employer will notify the
Union two {2)weeks in advance, if possible, in writing. with a seniority list.

14.06 In the event the Employer closes a store. or stores, the layoff or
termination of employees covered by this Agreement occasioned thereby
shall be accomplished on the basis of bargaming unit seniority in
employment.

14.07 Inno event shall the closing of any storc. or stores, owned and operated
by the Employer. nor any transfer by the Employer of any employee from one
store to another. in the bargaining unit, result in any loss of semonty rights,
cxcept in the case of termination of employment as provided for in this
Agreement.

ARTICLE 15
TRANSFERS

15.01 The Employer shall have the right to wranster any of 1ts employees
between departments and/or stores 1s business may require

15.02 Those employees who arc transferred twenty (200 or more miles each
way shall be reimbursed at a rate of twenty-five (25¢ } cents per mile for every
mile over twenty (20) miles in cach direction. Tolls paid in case of transfers
shall be reimbursed regardless of mileage. in the event un employee is
transferred by reason of a store closing, a general layoff, or 4 promotion, the
transfer shall not be considercd under this provision.

15.03 Those employees whoare transferred more than fifteen (15 mules from
their assigned stores, in cases of temporary fransfers, shall receive two ($2.00)
Dollars per day travel pay. Tolls paid in the case of temporary transfers shall
be reimbursed regardless of milcage. Temporary transfers shall be limited toa
penadnot to exceed thirty ( 30) days

15.04 There shall be notravel pay if a transfer is voluntary.

15,05 The Employer wall noufy the Union and the empleyee in writing not
less than one (i) week (Full Time Emplovees) and three {3) days {Part Time
Employees) prior to their being transferred. The Union shal! be notified as
soon as possible in the case of an emergency transfer.

ARTICLE 16
PROMOTIONS

16.01 Wherever possible. promotions shall be made by seniority, but the
Employer shall have the final decision as 1o whether the employece should be
promoted

ARTICLE 17
MILITARY SERVICE

17.01 It is agreed that the Employer shall adhere to the reemployment
provisions of the Military Service Actand anv amendments thereto,
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ARTICLE 18
JURY DUTY

18.01 Employces who have completed ninety (90Y days of continuous service
called tor jury duty in a Court of Law, necessitating a loss of the employee’s
straight time scheduled working hours, shail be paid while on jury duty. less
jury pay. not to exceed ten ( 10) working days in any contract year. {(if Grand
Jury. up to thirty 30) working days over the term of the Agreement). To be
cligible for pay under this provision, the emplovee shall present the jury
service nolice to the Employer at least seven (7) days before the start of the
wrm as a juror and shall present to the Employer a centificate of serviee
showing dates. time of service and jury fees paid. Employees receiving jury
duty pay from any other emplaver shall not be eligible to receive pay for jury
duty under this Agreement.

18.02 Any cmployee called for jury duty, who, after having reported for such
jury duty is cxcused for the day after 1:00 P.M. shall not be required to report
forwork on that day.

18.03 When an cmployee on jury duty has served five (5) days during the
weck, they shalt not be required to work on Saturday.

ARTICLE 19
SICK LEAVE

19.001 All regular full time employceces hired on or before March 23, 1991,
shall after completing three {3} consecutive months of full time employment
with the Employer. be eligible to receive in a calendar year, a maximum of ten
(10 days sick leave with pay at their regular straight time rate of pay for eight
{81 hours for days they are absent from work due toallness.

19.02 Thosc employees hired on or before March 24, 1991, who are in the
employ of the Employer in a regular full time capacity on the last day of each
calendar vear, and who have been employed in a regular full time capacity for
three (3) consecutive months or more during the calendar year, shall be paid,
on a pro-rata basis from their employment anniversary date for sick leave for
which they were cligible during the said calendar year but which they did not
use. Such unused sick leave must be paid within thirty (30) days after the end
ofthe calendar year.

19.03 All regular full time employees hired on or after March 24, 1991 and on
or before June 18. 1994, shall after completing three (3) consecutive months
of full time employment with the Employer, be eligible to receive, one (1) day
paid sick leave (eight (8) hours pay)for cach full month of employment, 10 a
maximum of ten { 10) days within the first calendar year of their employment.
Atthe beginmng of the sccond calendar year of their employment. all full time
cmployees shall be entitled to the ten {10) days sick leave for each calendar
year of their cmployment.

19 04 All reguiar full time employees hired on or after June 19, 1994 shall
after completing three €33 consecutive months of full ime employment with
the Employer be cligible to receive; one (11 day paid sick leave teight (8)
hours pay per day) for cach tull month of employment to a maximum of four
{4)ydays in the first calendar ycar of their employment, six (6) days sick leave
{e1ght (8) hours pay per dayiin the second calendar year of their employment
and cight (81 days sick leave {eght (8) hours per day) in the third calendar vear
of their employment. After the compiction of three (33 vears employment ten
110 days sick leave teighti8 )y hours pay perday)incach sick leave year.

19.05 At the ond ot cach calendar vear, full time employees shall be paid for
any sick days which were camed and not taken, provided they are in the
ctnploy of the Employerin a full time capacity on the last day of cach calendar
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vear. Such unused sick leave must be puid within thirty (30) days afler the
completion of the calendar year.

19.00 Regular part time employces hired on or betore June 13,8994 with one
{11 year or more of continuous scrvice. shall receive three (3 sick days in cach
calendar year starting with the first day of illness tfour (4) hours per day,
maximum twelve (1 2) hours per year).

19.07 Regular part ime employees hired on or before June 13, 1993 with two
{21 or more years of conunuous service shall recerve four (43 sick days incach
calendar year starting with the first { 1sty day of Wllness {four (43 haurs per day,
maximum sixteen{ | 6) hours per year).

19.08 Regular part time employees hired on or before June 18, 1993 with
three { 3) or mere years of continuous service shall receive five 1 5) sick days in
each calendar year starting with the first ( Is1) day of illncss ( four (43 hours per
day, maximum twenty { 201 hours per vear.)

19.09 Regular part time employees hired on or befare June 1R, 1994 with two
(2) or more consecutive years of service with the Employer, will receive pro-
rata sick pay of their unused sick leave on the employce's next calendar yeat.
Thereafler such employecs shall receive their unused sick leave at the end of
cach calendar year

19.10 Regular part time employees hired on or after June 19. 1994 shall
receive paid sick leave commencing wath the first scheduled day's absence
dueteiliness on the following basis:

After one (1) year of continuous employment four (4 hours sick
leave pay for each four (4} months of employment o a maximum
ofthree{3)days. twelve (1 2V hours

After two (2) years employment to a maximum of four t4) days
sixteen hours.

After three (3) years employment five 15) sick davs to a
maximumof twenty {20 hours.

Pay for unused sick leave atthe cnd of three (3) years employment.

19.1! Regularpart time cployees hired on or after September 24, 2006 shall
rcceive paid sick leave commeneing with the first scheduled day's absence
due to illness on the following basis:

After one (1} year of continuous service four () hours sick
lcave pay for each four 14) months of employment to a
maximum of three (3} days, twelve (121 hours.

Afier two 12y years employment four 14) hours sick leave pay
for cach four (4) months of employment to a maximum of threc
3y days twelve ¢ 12) hours.

Afier three (3) years employment four {4y hours sick leave pay
for each three (3) months of employment to o« maximum of four
t4) days sixteen (161 hours

After four 14) years employment four (4) hours sick leave pay
ta a maximum of five {3) days twenty {20) hours per vear

Pay forunused sick leave at the end of three 1 3) years emplovment

19.12 A pant time employee who has completed three (3) months service at
the time ol reclassification, and who is promoted to a tull ume position. shalt
be eligible for full time sick Ieave benefits immediately upon the promotion.
Such employee shall receive no pavment for unuscd sick leave camed as a pan
tnne cployee
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19.13 Anv employee eovered by this Agreement who falsitics sick leave or
whe knowingly tnes o collect <ick leave under false pretenses, shall be hahle
10 instant distnissal

19.14 In the cvent of a permanceat layofY, full time employees with six (6) ar
more consccutive months ot serviee with the Employer will be paid fifty
{50® ) percent ot their camed unused sick leave.

19.15 [n order to be cligible for sick [eave, all employees must notify the
Employer of theirinability to report to work noe later than two {2 Yhours prior ta
their scheduled starting time on the firsi (1st) day of absence, if able, and as
often as reasonably possible thercatter if such illness extends beyond onc (1)
duy.

19.i6 Employees injured on the job and unable to complete his or her day's
waork, shall be paid for the day. full time cight (%) hours, part time four {4}
hours

19.17 A full time or part tme employee, who retires from the Employer witha
pension from the Pensson Fund, shall be paid on a pro rata basis for all sick
leave for which the cmployee 1s chigible but did not use.

ARTICLE 20
LEAVE OF ABSENCE

20.01 Full Time and Part Time employees with more than one (1) year's
service. requesting a leave of absence for reasons other than the employee's
lIness or imyury. shall be given said leave of absence by the Employer at its
sole discretion, provided, however, that granting of such leave of absence
shall notbe unreasonably withheld.

2002 All requests for leave of absence shall be m writing and must be
submitted to the Employer at least two (2} weeks in advance of the date of the
commencement of the requested leave of absence  The employee shall be
nolified in writing with a copy to the Union if the requested leave is approved
ordenicd. The notice shall specify the tine limit placed on an approved leave
of ubsenee. Advance written request for leave of absence is not necessary in
case of family emergency. However, subsequent written notice and request
shall be given as soon as isrcasonably possible.

2003 Alcave of absence granted by the Employer shall not constitute a break
in seniority but if the leave of absence exceeds three (3) months in duration.
then service for purposes of progression increascs, vacations and all other
benefits required to be paid under this Agreement shall not be camed during
said leaves.

20.04 The Employer shall make all contnbutions to all Funds required by this
Agreement for any month m which the employee perferms any work for
which monthly contributions arc required before taking the Icave and after
returming, but not for the months when no coverced work is performed.
Howcver, in the casc of an emplovee's illness or injury, contributions for
Health and Welfare and Pension shall be made for a penod not to exceed three
t3ymonths while the cmplayee s absent from work.

20.05 An employee on an approned leanve of absence will be automatically
termmnated

A. The employee docs not return to work when the leave of absence expires
unless the Employerhas agreed an extension

B. The employee waorks clsewhere while on leave without express permission
in writing trom the Emplover (o be soemployed

20.06 An employec ubsent from work due to illness or injury shall retain his
senority foru penod not e exeeed twelve 112 ymonths.
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FAMILY AND MEDICAL LEAVE ACT OF 1993

20.07 The Employer shall grant an employev a Family and Medieal Leave of
Absence under the actif qualified  The employer will determine cligibility by
the use of the rolling year.

ARTICLE 21
DEATH IN FAMILY

21.01 Regular full time employecs, after thirty (30) days of employment shalb
be entitted 1o three (3} days paid Icave for all regularly scheduled work days
lost from the day of death in case of death n the smmediate familv. The
"immediate family” is defined as the employec's parent. chald, brother, sister.
spouse or spouse’s parent. Regular full ime crmployecs shall be entitled to one
(1) day paid leave for a regularly scheduled work day lost te attend the funcral
or memotial service of the employee's grandparent, grandehuld, brother-in-
law, sister-1n-law, nephew or mece.

2102 Part ume employees after thirty {30) days of employment shall be
entitled to paid leave for the actual ume lost, as sct forth on the employec's
weekly work schedule, in case of death in the immediate famuly as provided
for regular full time cmployces on a pro rata basis.  Regular part time
cmployees shall be entitled to one ¢ 11 day paid leave, pro rated for the actual
tme lost on employee’s regular work schedule, to attend the funeral or
memorial service of the employee's prandparent or grandchild

ARTICLE 22
PROBATIONARY PERIOD

2201 Newly hircd employees, unless otherwise stated in the contract
provided, shall be on a thurty (301 day probationary penod; such peniod shall
he gxtended by the number of working days on which the employee has not
worked during said period. The Emplover shall have the right to terminate the
employment of any newly hired employee dunng said probationary period.
The probaticnary peried for new employees in new or remodeled stores shall
be extended to sixty (601 days from date ofemployment

22.02 Clerks promoted to a Depantment Head classification shall receive an
increase of Twenty (320.00) Dollars per week above the regular weekly wage
for forty (40) hours. which they were receiving at the time of such promotion
or the difference between their then said regular weekly wage for forty (40y
hours and the mimmum wage for forty (40} hours then in effect m the
Depariment Head classification to which they have been promoted,
whichever is less. The increase shall be pard 1o such clerks dunng the
probationary period of ninety (90) days. or until such probationary period is
terminated by the Employer s herein provided. whichever first occurs. After
the expiration of the ninety (90) days probationary period. tunless such
probationary period 1s terminated by the Employer, as herein provided) the
sand clerks shall recerve as their wage, the minimum regular weekty wage for
the classification o which they have been promoted then m effect. In cither of
the two above instances. however, said increase shall not be less than Ten
{$10.00) Dollars above their previous regular weekly wage

2203 Atany time during the probationary period. the Employer shall have
the right to terminate said probationary peried and to revert and transfer the
employee in question to the status or ¢lassification in which they were pnor to
their promotion.

22.04 When an cmployee is newly hired in a Department Head classification,
the Emplover shall have the absolute nght to termmate the employment of
such cmployee atany time during the probationary peniad ofiunety (90) days



2205 Inthe above mstance, that is in the case of'a promotion, or in the case of
a newly hired employee, 1f the cmployee does not work continuously during
such probationary period. the period shall be cxtended by the number of days
which the emplovee has not worked during the probationary period.

2246 Any temporary or relief department head who has been in that capacity
for nmety (90} days or more within the previous twelve (12) months, shall not
be required to sustain any additional trial peniods upon being made a regular
department head.

ARTICLE 23
INDIVIDUAL AGREEMENTS

23,01 The Employer does hereby agree not to enter into any individual
agrecmcnts with any of the cmployees covered hereunder which may conflict
with, or modify any of the terms and provisions of this Agreement, or to
attempt or require any security of any sort from such employee.

ARTICLE 24
EMPLOYMENT OF MINORS

24.0) The Emplover does hereby agree not to ernploy any minors which shall
constitute a violation of any provisions of the State or Federal statutes in such
cases made and provided.

ARTICLE 25
ACCESS TO STORES

25.01 The Employer agrees to pcrmit and authorize representatives of the
Union 1o visit any of the Employer's places of business at any time during
normal working hours for the purpose of ascertaining whether this Agreement
is being propetly obscrved. provided that there shall be no interruption of, or
interference with, the Employer's business.

ARTICLE 26
LAUNDRY AN NT

26,01 The Fmployer agrees to furnish to and for atl employees covered
herein, all aprons, uniforms, store coats and gowns and such tools and work
equipment as may be required by the Employer for the performances of an
employee's dulies.

ARTICLE 27
RIEY, ROCEDURE TRATION

27.01 All disputes, differences or grievances arising out of the interpretation,
application, breach or claim of breach of the provisions of this Agrezment,
shall be settled in the following manner:

{A) Within two (2) calendar weeks of the occurrence of such dispute,
difference or grievance. authorized representatives of the Union and the
Employer. shall in good faith. endeavor to adjust such dispute. difference or
grievance.

(B) In the event that the matter is not adjusted 1n the above step, a
representative of the Employer charged with the responsibility for labor
telations and a duly designated representative of the Union shall atiemnpt to
adjust the same.

{C) Inthe event the dispute. difference. or grievance still remains unadjusted
after compliance with the above step. then such dispute, difference, or
grievance may be submitted to arbitration by cither party not later than thirty
{30} days after the accurrence to an arbitrator mutually selected by the partics
or lo the American Arbitration Association for its desighation of an arbitrator.

1%



in accordance with its rules, o hear and deteninine the matter The degision of
the arbitrator shall be final and binding upon the parues. The cxpenses of the
arbutration shall be borne equally between the partres

(D) The arbitrator shall not have the authority or power to arbilrale new
provisions to this Agreement, or to arbitrate away either in whole or in part,
any provision of this Agreement. nor shall the arbitrator have the power 1o add
te, delete from, or madify any of the provisions of this Agreement.

ARTICLE 28
NOSTRIKES -NO LOCKOLTS

28.01 There shall be no cessation of work. no stnkes, no picketing, no
slowdowns, no sitdowns or other interference with the operation of the
Employer's business sanctioned by the Liman, nor shall the Employer [ock out
for any cause whatsoever during the term of this Agreement

28.02 The Union, by us officers. shall promptly make every cffort to prevent
and stop any cessation of work, strike, picketing, slowdown, sitdown or other
interference with the operation of the Employer's business and shall order s
members to return (o work without delay

28.03 An employee who engages m any such activity shall be subject to
discipline, including termmation by the Emplover.

ARTICLE 29
STORE SIGNS

29.01 The Unior shall furmsh and the Employer shatl display the UF.C.W
[nternauional Store Card in cach of the Employer's stores, gratis. for the period
of this Agreement. Such cards shall remain the prapeaty of the Union.

ARTICLE 30
WELFARE PLAN

{A} FullTime Employees

30.0t1 The Employer agrees to contribute the sum of $479.93 per month to the
UFCW Laocal 1500 Welfare Fund on behalf of each regular full ume employee
covered by the Agreement who has completed thirty (30 days of service with
the Employer. Contributions shall begin on the first (1st) day of the month
next following the completion of such period

3002 Effective on the dales indicated, menthly contributions 1o provide such
bencfits as may be determined by the Trustees shall be in accordance wath the
following schedule:

Effective October 1, 2006 - $566.00 permonth
Eftective October 1, 2007 - %616 (0 permonth
Effecuve October |, 2008 - $453.00 per month
Effcctive October 12009 - $723.00permaonth
{B} Part Time Employees

301,03 The Employer agrees to contnibute the sum of $119.53 per month Lo the
UFCW Lacal 1500 Welfare Fund on behalf of cach regular part time employee
covered by the Agreement who has completed six (6) consccutive months of
regular part time service with the Employver. Contributions shall begin on the
first( 1sr) day of the month, following the completion of such period.



30.04 Effective on the dates indicated, monthly contributions to provide such
bencfits as may be determined by the Trustees, shall be in accordance with the
following schedulc:

Effective October 1,2006 - $142.00 permonth
Effective October 1, 2007 - $158.00 per month
Effective October 1,2008 - $168.00 per month

Effective October 1, 2009 - $185.00 pet month
an additional payment of $10.00 for maintenance of benefits, if necessary.

20.05 The amount of the monthly contributions to the UFCW Local 1500
Welfare Fund and the method of caleulation, whereby a specific monthly sum
15 contributed for each class of employee, is a formula for providing gross
income to the Fund and bears no relationship to the benefits provided.

ARTICLE 31
PENSION PLAN

{A) FullTime Employees

31.01 The Employer agrees to contnibute the sum of $204.60 per month 1o the
UFCW Local 1500 Pension Fund on behalf of each regular full time employee
covered by the Agreement who has completed thirty (30) days of service with
the Employer. Contributions shall begin on the first {1st) day of the month
next following the completion of such period.

31.02 Effective on the dates indicated. monthly contributions to provide such
benefits as may be determined by the Trustees shall be in accordance with the
following schedule:

Qctober 1,2009............ $252.15 Per Month
(B) PartTime Employees

31.03 The Employer agrees io contribute the sum of $68.19 per month (o the
UFCW Local 1500 Pension Fund, on behalf of each regular part time
employee covered by the Agreement who has completed six (6) consccutive
months of regular part time service with the Employer. Contributions shatl
begin on the first{1st) day of the month next following the completion of such
period.

311.04 Effective onthe dates indicated, monthly contributions to provide such
benefits as may be determined by the Trustees shall be in accordance with the
following schedule:

October 1,2000............. $84.04 Per Month

A E 32
E VICE

(A} Full Time Employees

32,01 The Employer agrees to continug present contributions in the amount
of Two (52.25) Dollars and twenty five cents per month to the UFCW Local
1500 Legal Services Fund on behalf of ¢ach regular full tiime cmployee
covered under the Agreement who has completed thirty (301 days of service
with the Employer. Such conributions shall begin on the first { 151) day of the
calendar month next following the completion of thirty (30) days of such
employment.




(B) Part Time Employees

3202 The Employer agrees o conlinue present cantpibutions in the amount
uf twe ($2.25) dollars and twenty five conts per month 1o the CFOW Local
1500 Legal Services Fund, on behalf ait each regular purt ume emplovee w he
has completed st do eonsecutive muonths ot regular part e serviee with the
Employer  Such contributivns shall begin on the fiesn duy of the manth nesd
fuliowing the completion of six (8)eonsecutive manths o such emplovment

ARTICEE 33
PROVISIONS APPLICABLE TO ALL FUNDS

A. There shall be no contributions o the Weltare Fund. Fensien Fund and
Legal Services Fund for those emplayees working full-time for the summer
period of May 157 t Scplember 137 only. nor shall there be any chunge in
part-time coninbutionz for part-time emplovees working tfull-nme taor the
summer peniod onfy. Should such empiovees continue without interruption
on a full-ime basix after the summcr. the Lmyplover shall pav as though there
wisnorelict

B

I Contributions to the Welfare Fund. Fension Funad and Leweal Seevices Fund
shall be remtted by the Employer o the Fund's otfice on or before the
twenticth {2071 day of the current month - Every cmiplevee of record who
works at least one day in the current month shall be considered 1o be employed
tor the entire manth fir the purpose of computing contrthutions fur that
minth

2. Upon the flure of the Emplover oo make payment ot any contributions
within fourteen ¢ 143 davs of the date duc, the Trostees <hall e entitled at their
sule option, to take any actien permutted by this Aureement, by the
Agreements and Declaranons of Trust estuhhishing the Funds or by law. 10
collect sand contributions, together with interest. hquidated damages o
cstablished by the Trustees, attomey<' fees and court costs. Such imterest and
liquidated damages shall acerue stanting on the day after the doe date of the
contributions (the twenticth day of the current month), and shali conunue s
acerue until said contnbutions, tagether with any wcerued mterest and
ligundated damages, have been paud

1. The Employer agrees thatitfitis dehnguentin the payment of contribution-.
ta the Weltare Fund. to the extent that the Trustees have cancelled the pavment
of henefits (0 said Employer's covered emplovees, the Emplover will be
responsible for all hospital. medical. surgical and ather benefits that would
have been paid for by the Fund had the Fmplover's delinquency in making
contributions net resulted in the cancellatsn of anv rights an the part of the
Employer's covered emplovees o recen cans such benetits

1. The Empleyver herchy  accepts and rutifies the  Agrecments and
Declarations of Trust, as amended from time to time. estubhishing the Funds as
if they were set farth hercinin full. and ranfies the designation of the Trustees
thercunder.  The Trustees have asaumed  ofl responabihis tor the
admunistration of the Plans, and the Employer <Lall hase o responsibilie.
exeepl.as herem prinuled

5. The Emplover shall nuke avalable to the Funds, any wnl atl periinent
records of emplovees that the Funds mav require tasounddly and cfficientl~
nperate the Funds The Trustees shatb b the nehe o e e the T mploser™
revords andited by decomtant of the Fund s cloosane ar the Fundd -
expensc



6. nthe cvent the Employer fals to make contnbutions or provide records as
required hercin, the Trusiees may. despite any other provision of this
Agreement, submit to arbitratien any issuc with regard to these provisions.
before an arbitrator designated in accordance with the labor arbitration rules
of the American Arbitration Association. The arbitrator shall, in the event a
violation exists, make a finding and award, which shall direct payment to the
Fuond, including the cosis of the arbitration, lega) fees and apdit expenses
together with interest and liquidated damages as established by the Trustees.

7. Upon the written request of the Employer, the Trustees shall make annual
financial reports to the Emplover, which shaill contain information refating to
the application of the monies received and benefits paid by the Funds.

C. In the case of any employee's 1llness or mjury. contributions to the Welfare
Fund and the Pension Fund shall be made for a period not to exceed three (3)
months of absence from work. In the case of an employee who is receiving
Worker's Compensation bencfits, contributions to the Welfare Fund shall also
be made for the seventh (7th), eighth (8th) and ninth (Sth) months of such
absence.

D. The Employer shall make contributions to the Welfare Fund on behalf of
each employee on family or medical leave under the provisions of the Family
Medical Leave Act (FMLA), 29 US.C, §2601, et seq., for cach month or
partial month the employee is on such leave. The failure of an employee 10
return to work from such leave, within the meaning of 29 U.S.C. §2614 (c)(2),
shall create no obligation on the part of the Union or the Welfare Fund to take
any action to recover or to assist in the recovery of said contributions from said
employec, nor will such failure to returm to work relieve the Employer of its
obligation to contribute to the Welfare Fund on behalf of said employee during
the period specifiedin 20U.S.C. §2614(c) 1),

E. The Employer shall make contributions to the Pension Fund on behalf of
cach employee who qualifics, pursuant to 38 U.S.C. §§4312 and 4318, for
Future Pension Service due to a period of military service. The Employer
shall also make confributions to the Pension Fund on behalf of each {ormer
employee who qualifies, pursuant to 38 U.S.C. §§4312 and 4318. for Future
Pension Service due to a period of mihtary service if the Employer was the last
employer employing the former employee prior to such military service.
Contributions shall be made at the Empioyer's contribution rate in effect
during each month of military service to which such Future Pension Service
relates. Such contributions shall be due and payable within thirty (30) days of
reemploymentof the employec with the Employer or within thirty (30) days of
notice that the employee has become employed, in employment which meets
the requirements of 38 U.S.C. §4312, wuth another contributing employer to
the Pension Fund.

AR E3
SHOP STEWARDS

34.01 The Employer recognizes the right of the Union to have one (1} Full
Time Shop Steward and one (1) Part Time Shop Steward in each store.

34.02 The Full Time Shop Steward in each store shall not be transferred
without prior notice to and discussion with the Unien.

14.03 The Union will provide the Emplover with a Vst of the names of iis
authorized Business Representatives and Shop Stewards and will keep said
list current.

34.04 The Employer will. with adequate notice, arrange forone (1) Full Time
Shop Steward from cach store o have the same scheduled day off once cach
year, with eight (8) hours pay. for the purpose of attending the Union's Shop
Steward semmar.




34,05 Shop Stewards shall not handle gricvances and shall not interfere with
the operation of the Employer's business, and shall not cause or engage
dircetly or ndirectlv in any unauthorized strikes, work  stoppages.
slowdowns, or job actions

ARTICLE 35
LIE DETECTOR TEST

3501 Employecsshall nod be required Latake lie deteetor tosts.

ARTICLE 36
WAGES AND WAGE PROGRESSIONS

GROCERY MANAGERS SRR South (Staten tslundy On Pavrall Sepiember
23, 2006 shall receive the follow ing huse weekly wape rares

Present 92406 92307 Y2y08 92108 32209 920009 XILL0 R0
%25 %15 Sio %15 o St Lo
L2000 NS f10a)  R10700 RI085 FI095 R1105 %1115

1000 1025 fiodo R0 e SI0TS 0 Stows Sluwid o &y)a

DEPARTMENT HEADS including Grocery Managers SRS North on Payrodl
asof September 23, 2006:

Present %/24/06 92307 M23/08 921/08 3/22/09 9/20/09 M21/10 87210
125 815 i IR 310 hJLH f10

SINTS BI040 1055 Sjons L1080 B1e0 S1I00 BLEIO

LO%40 LIMAS S0 LN RIS SIBsS LU TRV F1110

New Mimmum Weekly Wage Rutes for Grocery Managers (SRS South)
hircd er appawnted vn or after September 24, 2000:

92406 92307 32308 WILOK A9 920009 212010 82272010
FINLS Sl S0 31055 flons Flu7s  LnKs Floos

New Minimum Weekly Wage Rutes for Depantment Heads hired or appointed
on arafter September 24, 2006:

0/24/06 9/23/07 32308 921/08 32209 920/09 212010 R222010
Fous LY TULG $1020 $1n3s frds 21055 §1065 sLo7s

Department Head Relief Premium:

An employce designated by the Emplover to subsutue for a Department
Manager for five {3) days or more shall be paid as follows: Present full-time
employees 1S5RS South only) whe have relieved in the past will reccive the
difference between their weekly rare of pav und $865.00 per week. IT
employees that rehieve make above $865.00 per week they shall receive u
premiuety of $10.00 per week. New full-ume employees, SRS Nerth full-time
emplovees and all present full-tme emplovees that have never reheved before
wilt recerve the difference between ther weekly rate of pay and $775.00 per
week. Effective June 20,2004 this rate will increuse wo $R25.00 per week 15
employecs that relieve make at or above these rates they shall receive a
premumof'$ HO 00 per week.

Effective June 21, 1998 Part Time employees who have never relicved a
Department Manager prnior (o June 21, 1998 shall recerve & minimum rate of
$650.00 For five 1 31days fonty (401 haurs For cach week ofrelict.

WEEKLY ACROSS-THE-BUARD INUREASES AN WAGE
PROGRESSIONS FOR FULL-TIME CLERKS OON PAYROLL AS OF
SEPTEMBER 23, 20w

Full Time General Wage Increases:

G246 92307 YIS WTIAR V2T 920409 3202014
1235 f1o Lo o s <10 S



Full Time Clerks On Payroll as of September 23, 2006;
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WEEKLY ACROSS THE-BOARD INCREASES FOR

FULL-TIME AND PART-TIME PHARMACISTS ON THE PAYROLL AS OF
SEPTEMBER 23, 2006 (SRS Scuthk

9i24/06 923707  9/21/08 /20409
Supervising Pharmacists $80per/wk. S40per/wk. $40per/wk. $40perfwk.
Staff Pharmacists $60perfwk. $40per/wk. $40per/wk. S40per/wk.

Rart Time Pharmacists
9/24/06 92307 9/21/08 9/20/09
$1.50 Per Hr. $1.00PerHr $1.00 PerHr.  $1.00 Per Hr.

MINIMUM WAGE RA’ FOR FULL T1 CISTS
HIRED ON OR AFTER SEPTEMBER 24, 2006

9/24/06 2307 92108 920109
Supervising Pharmacists  $52.50p/hr.  $53.50p/hr. $54.50p/hr  $55.50p/hr.
Staff Pharmacists $50.00p/hr.  $51.00pMr. $52.00p/hr. $53.00p/hr.

Any full time Pharmacist hired at or above these minimum rates shall receive
an increase of twenty ($20) dollars after thirty (30) days employment and
thereafter shall reccive the subsequent general wage increases provided for
Pharmacists on payroll as of September 23, 2006.

26




MINIMLM W,

9/14/06
$50.00 phr.

E RATES FOR PART TIME PHARMACISTS
HIRED ON OR AFTER SEPTEMBER 24, 2006:

9/20/09
$53.00p/hr.

9/23/07 9/21/08
£51.00p/hr. $52.00p/hr.

Any part time Pharmacist hired at or above these minimum rates shalt receive
fifty (50¢ } cents per hour atter thurty (30) days and thereafter shall receive the
subsequent general wage creascs for part time pharmacists on pavroll as of

September 23, 2006.

Supervising Pharmacist to receive a thirty ($30.00) dollar premium per week

The Empiloyer shall have the nght te revise these rates upward, if the
Employer believes this is necessary to meet competitive conditions.

All Pharmacists hired on or afier September 24, 2006 shall receive their
regular hourly rate of pay for work performed on Sunday which shall not be
considered part of the regular work week.

- ES AND WAGE

9/24/06
£0.35

Wage Progressions:
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ON THE PAYROLL AS OF SEPTEMBER 23, 2006;
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HOURLY ACROSS THE-POARD INCREASES FOR
PART- AY
AS OF SEPTEMRBER 23, 2006;
Part Time Courtesy Clerks Generel Wage Increases:
924/06 9/23/07 9/21/08 9/20/09
$0.20p/hr. $0.15p/hr. $0.15p/he. $0.15p/hr.

Part Time Courtesy Clerks on Pavroll as of September 23, 2
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WAGE PROGRESSIONS FOR FULL TIME CLERKS:
24, 2006

9/24/06
After Thiny Days . .. ....... $415.00

And will receive an additional increase of twenty {$20) dollars per week after
the completion of each six (6) months of employment from date of hire.

Full time clerks hired on or afler Scptember 24, 2006, shall not receive the
general across-the-board wage increases. However, an employee who
reaches the top of the progression scale during the term of the Agreement as a
result of having been hired above the minimum. or as a resuolt of
reclassification from part time to full time, shall be eligible to receive the
across-the-board increases on September 24, 2006, September 23, 2007,
March 23, 2008, September 21, 2008, March 22, 2009, September 20, 2009
and March 21, 2010 if applicable, provided that in no event shall such
employee exceed the top clerks' rate of pay.

All new full time clerks hired at or above the mimmum thirty (30) days rate. in
any event, shall receive a minimum wage increase of ten ($10.00) dollars afier
thirty {30) days employment and thereafier they shall receive an additional
mcrease of twenty ($20) dollars afier the completion of each six (6) months
employment from date of hire.

HO Y WA R PART TIME
CLERKS AND PORT

PTEMBER 24 H
PART TIME EMPLOYEE

NEW HIRES Effective 9/24/06 Effective 1/61/07
After 30 Days £7.00 per hr $7.50 per br.

And will receive an additional increase of twenty-five (25¢) cents pet hour
after the completion of each six t6) months of employment from the date of
hire.

Part time cletks hired on or after September 24, 2006, shall not receive the
general across-the-board wage increases. However, an employee who reaches
the top of the progression scale during the term of the Agreement as a result of
having been hired above the minimum or as a result of reclassification from
full time to part time. shall be eligible to receive the across-the-board increases
on Septemnber 24, 2006, September 23, 2007, March 23, 2008, September 21,
2008, March 22, 2009, September 20, 2009 and March 21, 2010 if applicable,
provided that in no event shall such employee exceed the top clerks rate of pay.

Allnew part time clerks hired at or above the mitumum rate, 10 any event, shall
receive a minimum wage increase of twenty-five (25¢) cents per hour after
thirty (30) days employment and thereafter they shall receive an additional
increase of twenty-five {.25¢) cents after the completion of each s (6)
months of employment from date of hire.

WEEKLY WAGE PROGRESSIONS FOR FULL TIME PORTERS
HIRED ON OR AFTER SEPTEMBER 24, 2006

1/01/
Afler Thirty Days.....ocoooe o £365.00

And will receive an additional increase of fifteen 15153 dollars per week after
the completion of each six {6tmonths employment from date of hire.



Full time porters tured on or after September 24, 2006, shali not receive the
general across-the-board wage increases.  However, an employee who
rcaches the top of the progression scale during the term of the Agreementas a
result of having becen hired above the minimum or as a result of
reclassification from part tune to full time, shall be cligible to receive the
across-the-board increases on September 24, 2006, September 23, 2007,
March 23, 2008, September 21, 2008, March 22, 2009, September 20, 2009
and March 21. 2018 if applicable, provided that i no cvent shall such
employec exceed the top porters rate of pay.

All new porters hired at or above the minimum thirty (30) day rate, in any
cvent, shall receive a minimum wage increase of ten ($10.00) dollars after
thirty (30} days employment and thercafter they shall receive an additional
increase of fifteen ($15) dollars per week after the completion of each s1x (6)
months of employment from date of hire.

H " W,
CLERKS HIRED ON OR AFT EMBER 24, 2
Effective Effective
9/24/06 101107
After 30 days $7.00 $7.40

And will receive an additional increase of fifteen { 1 5¢) per hour after the
completion of each six {6) months of employment from the date of hire.
Part time Courtesy Clerks hired on or after September 24, 2006, shall not
receive the general across-the-board wage increases. However. an
cmployee who reaches the top of the progression scale during the term: of
the Agreement as a result of having been hired above the minimum or as a
result of reclassification from full time to part Lime, shall be eligible to
receive the across-the-board increases September 24, 2006, September 23,
2007, March 23, 2008, September 21, 2008, March 22, 2009 and
Scptember 20, 2009 if applicable.

All new Part Time Courtesy Clerks hired at or above the minimum rate, in
any event, shall receive a minimum wage increase of fifteen {15¢) cents per
hour after thirty (30} days employment and thereafter they shall receive an
additional increase of fifteen {.15¢) cents after the completion of each six
(6) months of employment from date of hirc.

Duties of Courtesy Clerks: Will be limited to bazging, collecting shopping
carts, cleaning around check stands. sweeping. replenishing bags. stocking
magazines, candy and soda by check stands, displays by check stands and
putting away overstock and throwbacks.

CLASSIFIED PREMIUMS- Per Week

Full time employces appointed as Full Time Head Courtesy, Full Time
Scanner, Night Crew Chief*, and Bake Off Head Clerk shall receive a
premium of fifteen ($15.00) dollars per week.

*{Employees in SRS South receiving Department Head tate shall continue to
receive Department Head Rate and increases.)

Full time employees appointed as Head Floral Clerk, shall receive a premium
often ($10.00Ydollars per weck.

An employee hired on or before March 23, 1991, designated by the Employer
to substitute for the above classified employees for five (5) days or more, shall
be paid the premium in addition to his or her wage rate.




In the event of an increase in the Federal or State Minimum Wagc Rates, the
thirty {301 day rate for newly hured part time employees shall be a mimimum of
twenty-five (25¢) perhour above the new Federal or State Minimum Wage.
r newly hired pant ime employees shall be a minimum of twenty-five (25¢)
per hour above the new Federal or State Minimum Wage.
ARTICLE 37
SAVINGS

37.01 The parties hereto agree that should any article or subdivision of this
Agreement be or become unlawtul. invalid. incffective or unenforceable by
virtue of any acts, law or decisions of any established governmental agency or
court, then any such article or subdivision shail not affect the validity and
enforcability of any other article or subdivision thercof, and the remainder of
this Agreement shall continue in full force and cffect for its Juration,

ARTICLE 38
TERM OF AGREEMENT

38.0] This Agreement shall be effective as of September 24, 2006, and shall
continue in full force and effect until midnight. of September 25, 2010, and
shall be automatically renewed from vyear o year thereafter, unless at least
sixty 160) days prior to the twenty-fourth (24th) day of September, 2010, or
any annual date of expiration thereafter, written notice by registered mail is
given by either party to the other of a desire to amend or terminate this
Agreement.

IN WITNESS THEREQF, they have affixed and signed signatures as the
duly authorized and legal representatives of the Employer and the Union.

SHOPRITE UF.C.W.LOCAL 1500

SUPERMARKETS INC.

BY MM BY %
Linda Lussier Lenny Salvo

[
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ABC — Active Ballot Club

The ABC, the UFCW s Active Ballot
Chlub, needs you and every other
member 1o become politically active,

ABC works to elect pevple to public
otfice. who understand the needs of
working men and women, ABC assists their campaigns
and keeps them informed on the 1ssues as organized
labor sees them.

Today. there is o great need for laborro have a vorce
political action, Help make sure our Union has that voice
by joining ABC now.

Due to the many critical issues before Congress: stale.
city and local governments this vear; 1t is important that
we have sufficient funds to support vur friends and
defeat those cundidates who do not support the working
man amd woman. We encourage all members to
partiopate 0 the Active Ballat Club as a means of
protecting our interests n the various yovemmental
bodies and in the Taws they pass that may aftect our
livelihoods.

If vou haven’t already signed up.. see vour Union
Representative or Service Representative. Sign up
taday!

Members emploved by companies where there 1s no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
shop stewards in the normal manner.

Contributions of gifis to the
UFCW Active Ballot Club are not
deductible as charitable contributions
for federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg




a VOICE for working America

LOCAL 1500

THE WEINGARTEN DECISION:
KNOW YOUR RIGHTS!

In a court case known as N.L.R.B. Vs. Weingarten, the
U.S. Supreme Court ruled you have the right to have
your Union Representative present when you are
interviewed by your employer. If you reasonably believe
the interview may iead to disciplinary action.

YOUR RIGHTS UNDER WEINGARTEN ARE:

1. You have the right to request the presence of a
Union Representative or Shop Steward during any
investigatory interview yolu reasonably believe
might resultindisciplinary action.

2. You have the right not to be interviewed until your
Union Representative or Shop Steward is present.

3. Your Union Representative or Shop Steward may
assist you during the interview to organize and
explain yourfacts.

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Bruce Both,
President

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456
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